
 

SDG REPORTS 2025 

Gender Equality — Achieve Gender Equality and Empower All Women and Girls 

Gender equality is one of the most important Sustainable Development Goals (SDG 5) adopted by 
the United Nations. It aims to ensure that women and men enjoy equal rights, responsibilities, and 
opportunities in all areas of life — education, work, politics, and society. 

At Lankaran State University, women play an essential role as students, teachers, and leaders. 
However, like in many institutions around the world, gender-related challenges still exist — such as 
unequal participation in leadership, lack of awareness about gender issues, and limited 
representation of women in certain academic fields. 

The EmpowerHer Initiative is designed to address these issues by creating a culture of equality, 

respect, and empowerment throughout the university community. 

 

Main Goal 

To promote gender equality and empower all women and girls at Lankaran State University by 
ensuring equal opportunities, encouraging leadership, and creating an inclusive environment for 
learning, teaching, and professional growth. 

 

Specific Objectives 



1. Promote Awareness: 
Increase knowledge about gender equality, women’s rights, and gender-based challenges 
among students and staff through education and dialogue. 

2. Support Women’s Leadership: 
Empower women to take active roles in academic governance, student organizations, and 
research activities. 

3. Strengthen Protection and Safety: 
Prevent gender-based violence, harassment, and discrimination through clear university 
policies and awareness programs. 

4. Ensure Equal Access to Opportunities: 
Promote fair and equal access to scholarships, internships, and employment opportunities 
for both women and men. 

5. Encourage Gender Research: 
Support academic research focused on gender equality, women’s empowerment, and 
sustainable development in the South Azerbaijan region. 

6. Engage the Local Community: 
Extend the university’s gender equality initiatives to local schools and communities, 
especially focusing on rural girls’ education. 

 

Main Activities and Implementation Plan 

1. Gender Equality Training Series: 
 Conduct workshops and seminars on gender issues, women’s rights, and equality 

laws. 
 Include topics such as leadership skills, confidence building, and work-life balance. 
 Provide certificates to participants to encourage engagement. 

2. Mentorship and Leadership Program: 
 Create a mentorship network connecting female students with experienced 

professionals, university alumni, and faculty mentors. 
 Organize leadership camps and personal development sessions. 

3. Establishment of the Gender Equality and Diversity Center: 
 Set up a small center on campus responsible for organizing events, collecting gender 

data, and supporting gender-sensitive policy development. 
4. Gender Equality Club (Student-Led): 

 Promote student-driven activities such as debates, poster contests, and awareness 
campaigns. 

 Develop peer education groups to spread gender equality messages. 
5. Awareness Campaigns and Commemorative Events: 

 Celebrate International Women’s Day (March 8), Gender Equality Week, and 16 Days 
of Activism Against Gender-Based Violence. 

 Organize art exhibitions, film screenings, and public lectures about women’s 
achievements. 

6. Policy Development and Institutional Reform: 
 Review university regulations to ensure gender fairness in hiring, promotion, and 

student policies. 
 Establish a clear system for reporting and addressing harassment or discrimination. 

7. Community Outreach: 
 Partner with local schools, NGOs, and women’s organizations to promote girls’ 

education in the Lankaran region. 
 Offer short training sessions for rural women on entrepreneurship, financial literacy, 

and digital skills. 

 

Expected Outcomes 



 Increased awareness and understanding of gender equality principles among all members 
of the university community. 

 More women taking leadership and decision-making positions at LDU. 
 Improved gender balance in academic, research, and management positions. 
 Strengthened institutional policies promoting equality and safety. 
 Strong partnerships between the university, government, and civil society. 
 Positive influence on local communities through outreach and education programs. 

 

 Partnerships and Collaboration 

 Ministry of Education of Azerbaijan: To align project goals with national education and gender 
equality strategies. 

 UNDP Azerbaijan: To provide technical expertise, training materials, and international 
networking opportunities. 

 Local NGOs (e.g., Women’s Rights Associations, Youth Centers): For collaboration in 
awareness campaigns and community projects. 

 Media Partners: To help publicize events and promote positive gender messages. 
 Student and Faculty Councils: To ensure full involvement of the university community. 

 

Monitoring and Evaluation 

To measure the success of the EmpowerHer Initiative, the following tools will be used: 

 Annual Surveys on attitudes toward gender equality. 
 Participation Data showing women’s involvement in leadership roles, programs, and 

research. 
 Policy Review Reports tracking the implementation of equality measures. 
 Feedback Sessions with students and staff after each event. 
 Final Evaluation Report summarizing achievements, challenges, and next steps. 

Conclusion 

The EmpowerHer Initiative at Lankaran State University is more than just a campus project — it is a 
commitment to building a fair, equal, and inclusive society. 
By empowering women and encouraging mutual respect between genders, the university contributes 
directly to Sustainable Development Goal 5 and to the future of social and economic progress in 
Azerbaijan. 

Through continuous collaboration, education, and awareness, LDU can become a regional model 
for gender equality and women’s empowerment in higher education. 
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